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PREFACE

in the Federal-state system of unemployment insurance established in this
country under the Social Security Act, the individual States have been free to
develop the particular program that seems best adapted to conditions prevailing
within the State, Consequently, no two State laws are alike.

It is important that the public know the details of the employment security
program and understand how it functions as a part of the Nation's comprehensive
system of social insurance. The Comparison of State Unemployment Insurance Laws
reports State by State the types of workers and employers that are covered under
the State law; the methods of financing the program; the benefits that are payable;
the conditions to be met for payment; and the administrative organizations
established to do the job. Such specific technical information is essential to an
understanding of how the employment security program can make its maximum
contribution to individual and family security as well as to the stability of
business and of the economy in general,

while the Comparison analyzes primarily the State statutes, in certain cases
in which general statements in the statutes are implemented by specific statements
in rules, regulations, opinions of attorneys general, or court decisions, the
latter are included with notes indicating their source,

In the text and tables, "State® includes the District of Columbia, the
Commonwealth of Puerto Rico, and the Virgin Islands in accordance with the
definition of State in the Social Security Act and the Federal Unemployment Tax Act.

The Railroad Unemployment Insurance Act, which is administered by the Railroad
Retirement Board for railroad workers, is outside of the Federal-State system of
unemployment insurance and is not included in this comparison. Benefits are
payable to railroad workers for unemployment due to sickness as well as to lack of
work under a Federal formula applicable throughout the country.

Six States provide benefits for unemployment due to noncccupational disability
as well as for unemployment due to lack of work. In California, New Jersey, Puerto
Rico and Rhode Island, the programs are administered by the unemployment insurance
agencies, The Hawaii law is administered separately from unemployment insurance by
the Temporary Disabjility Insurance Division of the Department of Labor and
Industrial Relations., The New York law is administered by the State workmen's
compensation agency. The laws of these six States are compared briefly in chapter
600.

Since the State employment security agencies are administering the unemployment
insurance provisions of ch, 85, title 5, U.5.C., the training allowance and
assistance provisions of the Trade Expansion aAct (19 U.S5.C. 2001), the Work
Incentive Program (42 U.S.C. 602), and the Disaster Relief Act (P.L. 91-606), a
brief description of these Federal programs is included in chapters 700 and 800.
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PREFACE

An overall table of contents and a list of tables can be found at the front of
the document. The eight chapters of the Comparison deal with the following major
subject areas: Coverage (1); Taxation (2); Benefits (3); Eligibility (4);:
Administration (5); Disability (6); Federal Claims (7); and Readjustment Allowances
(8}. The numbers in the parentheses are used as prefixes in the page numbering for
each of these chapters and appear as the first number in the tahles accompanying
each chapter,

It is planned to update the material semiannually and only pages which require
modification will be issued., These pages will be distributed under cover of a
transmittal letter.

The Comparison has been issued solely for informational, reference, and
research purposes, It should not be considered an official interpretation of the
State unemployment insurance laws. The State statutues must be consulted for the
full text of State laws. The State rules and regulations, opinions of attorneys
general, and administrative and court decisions contain the official
interpretations of these laws.

The Comparison has been prepared by the Division of Legislation of the Office
of Research, Legislation and Program Policies in the Unemployment Insurance
Service, It supersedes the Comparison of State Unemployment Insurance Laws which
was 1isSued on January 1, 1982,
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O4--Administrative costS . « o & o 4 4+ s + 4 s v & o = s .

620 Benefit Provisions .+ . « o s o o & ¢ o o o o o » 5 =« ¢ & .
0l--Benefit year and base pericd . . + o « « + ¢ & 4 2 .
02-—Qualifying wages or employment , . . . . . » s e s .
03--Weekly benefit amount and duration of benefi*s « v .

04--~Walting period .« o« 2 + o o o 5 ¢ ¢ o » o « ¢« s v v o .
05-~Part weeks of disability . « o & o + & & ¢ o s s s » .
06-~Benefits under private plans . . . &« & v &+ = o & o .
07--Survivors bhenefits . ¢ o o ¢ ¢ v 4 v 4 ¢ 2 & 5 4 s » .

625 Disgqualifications and Nonmonetary Eligibility Provisions .
01--Eligibility requirements in addition to wages . . . . .
02--Relationship to Workmen's compensation . . « « « + & .
03--Effect of other types of income on eligibility . . . .

630 Administration .+ o« o o o + ¢ s ¢ s o s v o & v 2 s 8 s e .

DISABILITY TABLES

Number

600 Significant provisions of temporary disability insurance laws .

Secticn

700 UNEMPLOYMENT INSURANCE BASED ON SERVICE FOR THE UNITED STATES .

70%  Unemployment Compensation for Federal Civilian Employees and for

EX~S@IVICeMEN .+ & 4 o s o o o ¢ o s s s s & 2 & s s + =+ .
0l--Unemployment compensation for Federal civilian employees .
02--Unemployment compensation for ex-servicemen . . « « + 4 + «

Section

800 FEDERAL TRAINING ALLOWANCES AND READJUSTMENT PROGRAMS . . .

805 Trade Readjustment Allowances (TRA) . 4 v o o & s o « & .

TEMPORARY DISABILITY INSURANCE COORDINATED WITH UNEMPLOYMENT

INSURANCE « & & & & [ T T O T

0l-—Certification DProceSS + o o « « o s o s o & s & =
02-—Qualifying requirements . o« o« ¢ o « « ¢ » ¢ o o &
03--DUration .« o« « ¢ = o & & o o o & s o » s 2 « o &«
04--Subsistence and transportation allowances . . + .
05--Relocation allowances o« v« o « o« o & « & o s s + &
D6~~J0h search Aallowances « o o o = + ¢ & & & & o & @

{Continued)}
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Section

810
815

D4--Deductions . . . + &+ 4 & «

CONTENTS

READJUSTMENT (Continued)

Work Incentive Program (WIN) . . . . .
Disaster Unemployment Assistance
0l--Eligibility . . . . . . .
02--Disaster assistance period
03-~Weekly assistance amount .,

{DUA)

Abbreviations used

AAW--average annual wage
AWW--average weekly wage
BP--base period
BPW--base-period wages
BY--benefit year
congec,--consecutive
CQ—--calendar quarter
CY--calendar year
dep,--dependent
DA--dependents allowance
DI--disability insurance
emplmt.—-employment
EE--employee

ER--employer

FUTA--Federal Unemployment Tax Act
hr=-~hour

HQ-~high quarter
HQW-~high-quarter wages
min,—-minimum
max.--maximum
PT--part-time
sched.--schedule
UI--unemployment insurance
WBA--weekly benefit amount
W--week

wk . ~-waek

WFP--week of filing
WW--waiting week

YL .—--year
AlL~--Alabama
AR--Alaska

AZ~-Arizona
AR-~Arkansas
CA--California
CO--Colorado
CT--Connecticut
DL--Delaware
pC--District of Coclumbia
FL--Florida

GA--Georgia

in the tables:

(Abbreviations continued on next page}
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HI—Hawaii
ID——1daho
IL=-=I1llinois
IN-—Indiana
IA—Iowa
RS--Kansas
KY--Kentucky
LA-~-Louisiana
ME-~-Maine
MD—Maryland
MA--Magsachusetts
MI—pichigan
ME--Minnesota
¥5--Migeissippi
MO=-=Missouri
MT-—Montana
NBE~-Nabraska
NV-—-Neavada
NE--New Hampshire
HJ--Ne¥w Jearsey
NM--New Mexico
NY--New York

NC--North carolina -

ND==~Noxth Dakota
QH--~Chio
OK~--0klahoma
OR--0Oregon
PA-~Pennaylvania
PR=~Puerto Rico
RI-~-Rhode Island
§C--~South Carolina
SD=~South Dakota
TH~~Tennasseo
TX--Taxas
UT~~ptah
VI—Vermont
VA-~vizginia
Vi—-Virgin Islands
WA--Washington

WV—Wegt Virginia

WI--Wigeonsin
Wi—-uyonming

mngx----0..-l.l.!llll."c---t..lu-..o.--o-
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